July/August/September 2008 Monthly Report
Estero Fire Rescue
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Inspections and Plan Review (July - September 2008)

Existing, 271

New, 211

Reinspections, 159

Plan Review, 118

Finals, 48

Total Inspections 689 (2,355 YTD) * Total Plan Review 118 (461 YTD)

Public Education Events (July-September 2008)

B CERT

O Total Community Education
34 O Total Lectures

O Child Seat Inspections

W Equipment Demonstrations
O Risk Watch

B Fire Extinguisher Training

O Miscellaneous Training/Meetings

H Exhibit/Display Participation

8

Total Public Education Events 73 (285 YTD)
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Alarm Responses (July-September 2008)

H Fire Responses

M Overpressure Rupture, Explosion,
Overheat (no fire)

1 14 -0
06
E Rescue & EMS
E Hazardous Conditions (no fire)
M Service Call
450
O Good Intent Call
O False Alarm & False Call

M Severe Weather Incident

Total Alarm Responses 702 (2,501 YTD)
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Calls Per Station

4,102, 15% 1,138, 20%

3,192, 27%

2,270, 38%

Turnout Time A Shift B Shift C Shift
Station 1 1:29 1:22 1:41
Station 2 1:23 1:02 1:29
Station 3 1:13 1:20 1:32
Station 4 1:28 1:21 2:07
Overall Average Turnout Time 1:25
EMS REPORT YTD
Total EMS and Rescue Incidents 450 1784
Percentage of EMS/Rescue Incidents 64.10%
TRAINING HOURS YTD
Firefighter Training 4196.21 9002.99

Fire Training 1354.50

EMS Training 1194.45

Other Firefighter Training 1647.26
Inspector Training 0.00 51.00
PRM Training 2.00 23.50
Specialty Training 0.00 0.00
Admin Training 26.75 42.75
SAFETY RECORD YTD
Days without an injury/illness 49 (August 12 - September 30, 2008)

Longest Run of Days Without Injury/lliness = 95 days (March 27 - June 30, 2008)
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WELCOME & GOODBYE
New Hires 0
Former Employees 2 (J. Lindsey and R. Patrick)

SPECIAL WELCOME
Mike Harvell, FGCU Fitness Intern

MAJOR ACCOMPLISHMENTS

*2008-2009 Millage Rate of 1.9037 approved

*2008-2009 Budget approved ($20,091,859 requiring a levy of ad valorem taxes of $13,341,956)
*Driver/Engineer Orientation completed

*Fire Extinguisher Training for Bonita Community Health Center and Shadow Wood Community
*Board approved new health care policies

*Health care presentations provided to all employees

*Fitness Room Orientation provided to all employees and commissioners

PERSONAL ACCOMPLISHMENTS

*Scott Vanderbrook promoted to Fire Chief

*Mark Wahlig promoted to Assistant Chief

*Phillip Green promoted to Division Chief of Prevention

*Jeannine Horton promoted to Battalion Chief
*HR. Director Linda Conway - "Onboarding" webinar; "FLSA" seminar; "Focus on people skills and understanding the 4 primary
styles" seminar; "Election 2008: New Laws and Challenges-The Next Administration"
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